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This course examines Japan's cultural capital Kyoto and its political capital Tokyo. Both
cities were established as new power bases for elites, and the leading roles they have
played in Japanese history and culture could very easily have been held by other
locations. The circumstances that led to their founding are thus the necessary starting
point. With the general historical background and development explained, this course
goes on to provide a survey of the economy, religion, architecture, infrastructure and
culture of Kyoto and Tokyo.

The use of realia and material culture, particularly maps, is a key teaching method. All
students will write a report on an area of Tokyo or Kyoto using cartographic materials.
The wider cultural impact of the cities is presented, with reference to tourism,
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After understanding the background of globalization in various fields, students will learn

how globalization will develop in the future and what kind of human resources will be
required in this context. The first half of the course focuses on the theme of "studying
abroad = learning away from one's own country,” while the second half focuses on the
theme of "careers abroad = working away from one's own country.” There will also be
lectures by outside speakers with practical experience in the field who will provide useful
topics for the final project of each unit.

FLER

XA ERE

VARV N -}

77—
e
R

KE -

ExE -
DR S
7 (Business
Partnership/L
eadership)

BAE

FRETH, RERROEFEZNZAOMS T A— /MRS EF TEBLTVS
EB. TOREEER L. BROKOERRL, FRRLEBET 5, HTLELITBUC
BB/ O—NURETERINTVWSAET A PRE—H— & LTRE, KBz <
ZElck Y gk REFCHBL /0 W ARETHCRICAEL SN RELT
Ko 2EREET 5, ftoE (BPELRATE) LRI A BB TREICERY
CON—TT— %5 BN

This course aims to provide opportunities for students to learn about cases of global

environments in industry, academia, and local government in Nagano Prefecture through
lectures. Additionally, we will discuss research issues for Global and Local Human
Resource Management. Through lectures, we will be able to learn how people can work
together beyond borders and boundaries in the age of globalization. Moreover, we
highlight the diversity and inclusion(D &1) in global and local business.
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This class is aimed at developing leadership and intercultural competency needed for

UTNEA LEGBT /4

working with other people from different backgrounds, through planning, preparing and
implementing the 30th Kobe University International Students' Symposium with home
and international students. This is a bilingual class using Japanese and English. This
class will be conducted in a high-flex format with face-to-face for Kobe University
students and remote real-time using Zoom for ICL students.
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