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| This Program will teach for international students how to work in Japanese companies by the experience of Human Resouces General Manager.

Japanese students are also welcome. Students can understand the mechanism of hiring of Japanese companies.
This is a practical internship preparation program designed for international students before starting internship at the selected companies that
operate in Japan.In particular, this program will be designed with careful study and analysis on the working environment focused on the
company in Japan.
Working in concert with the actual internship program (Career education practice for international students), the goal of this program is not
only to master international students’ practical working skills but also to create a mutual understanding between the students and companies.
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This program encourages international students to be familiar with Japanese companies and organizations and to decide to work in Japan.
This mechanism makes it possible for many international students to work in Japanese companies and organization.
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1. Active participation and contribution to class discussion: 25%
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T, 3. Quality level of simulated interview and small test: 25%

Method 4. Attendance rate: 25%
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Grades for the course will be assigned as follows:
...Excellent (90-100%)

. Good (80-89%)

. Fair (70-79%)

. Passing (60-69%)

. Fail (0-59%)



pe85206661
ハイライト表示


Textbook
and
References |

Preparation | FLELT—LavBROERSE
and Review | Preparing presentation materials

Practical |
business o

Students

must bring

their own | YES
computers |

to class |

[Yes / No]

Contact

In Addition | S NTHSEXMIFEROTTHET HFETT
| All textbook and references delivered on each lesson

Last Update| 2020/03/18 16:33




